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Global Diaspora Summit 2022

Since 2013, when the IOM organized the first International Diaspora Ministerial Conference
bringing together a range of relevant stakeholders in diaspora engagement including government
officials, academics, diaspora organizations, and members of the private sector, there have been
significant developments in multilateral migration governance. One development has been the
adoption of the 2030 Agenda on Sustainable Development (SDGs) in 2015 and the Global
Compact for Safe, Orderly, and Regular Migration (GCM) in 2018. The GCM established the goal
to “create conditions for migrants and other diasporas to fully contribute to sustainable
development in all countries” in its Objective 19. Achievement of this impactful and critical goal was
the primary reason and objective for the IOM and the Government of Ireland to plan and carry out
the Global Diaspora Summit 2022(GDS). On 1, 4, and 5 of April 2022, the IOM and the Irish
Government cohosted the Global Diaspora Summit (GDS) intending on assisting States and
relevant stakeholders in measuring and evaluating their achievements towards Objective 19 as a
contribution to the International Migration Review Forum which will occur in May 2022 in New
York City. The goal of the GDS was to foster a collaborative vision and forum for governments and
stakeholders to engage in dialogue meaningfully and intentionally with diaspora and transnational
communities. It also sought to embrace the whole government and society approach to diaspora
empowerment and engagement with transnational communities as invaluable agents of sustainable
development.
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Who is in the diaspora? 
What experiences do they have? 
What are their sources of identity? 
What motivates them?
What are their primary constraints? 
How can they contribute to their countries of origin and residence?

KEY HIGHLIGHTS
This session focused on the collection and use of data to engage effectively and dynamically with
diasporas and other transnational communities. The key steps to effective engagement are using
data to identify and understand the make-up of the diaspora including who they are and where
they live. This information is crucial to foster engagement strategies that target the right audiences.
The session harped on the fact that the starting point for success in diaspora engagement is data,
data that is collected and analyzed strategically and intentionally. This session successfully
considered the role of data in diaspora engagement and the different strategies and methods for
governments and societies to use data to cultivate an environment in which they can engage their
diaspora for maximum growth, collaboration, and prosperity. 

New Data Capabilities and Resources 
With new strategies and technological capabilities and resources, the opportunity exists to collect,
process, and apply data in a stronger and more effective way to engage diaspora networks. 
Some key challenges faced by countries as they build diaspora data and networks; it showcased
IOM’s Diaspora Mapping Toolkit, which created a systematic, comprehensive, flexible and agile
approach to generating diaspora data in different contexts and illustrating why networks are
important for developing diaspora capital: cultural, economic, political, and social. 
The Diaspora Mapping Toolkit will help relevant actors understand what they can achieve, how
they can achieve it, and what tools are at their disposal to collect data systematically and effectively.

Data As an Essential Element to Sustainable Diaspora Engagement
Diaspora engagement can be understood through a metaphor of growing plants in a garden. The
need to cultivate an environment with the right amount of sun and water needed for flowers to
grow is similar to the need of governments to thoughtfully cultivate the environment to engage
their diaspora. Data is a determinant element to sustainable diaspora engagement because it allows
to see and measure how can diasporas grow, and what conditions are necessary to cultivate 
 environments to help diaspora thrive. 

Key questions:

The diaspora should be understood and directly worked with to develop a structure of interaction
and co-creation to cultivate environments in which diasporas can grow and thrive and contribute to
sustainable development.  

Session 1: Diaspora Networks: From Data to Engagement
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Diasporas play a huge role in humanitarian intervention. The COVID-19 pandemic was a clear
example of this reality. The role that diaspora humanitarian leaders played during the pandemic
from spreading information to access to vaccinations shows that diasporas can have an
important role in crisis. 
It is important to work collaboratively with diasporas. To move quickly and efficiently, an actor
can act alone, but in order to make substantial lasting change and impact, different actors have
to work together. Diaspora support programs should know their role, build trust with the
diaspora, stay persistent, understand the context, ensure ownership, ensure accountability, and
develop systems of people.
Policy makers should take pre-emptive action, act before they need to, do not wait until
emergency strikes; engagement must be strategic and deliberate not only when one’s hand is
forced by crisis. Governments should not instrumentalize their diaspora but should cooperate
with them by direct engagement on areas of common ground, and to not create gate keepers;
strong individuals and organizations are great, but they should not become guardians who limit
strong actors and voices.

Globalization is a key component to diaspora engagement; it cannot be overlooked because
the way in which our world is interdependent and hyperconnected changes the nature of
humanitarian crises and intervention, and it changes the ways in which actors can and should
respond and intervene. 
The intention to all intervention should always be to be respectful, curious, trustful, and
prioritizing the people who need support. These intentions are key in catalyzing good intention
into beneficial successful humanitarian intervention. 
Constructive coordination of efforts from different actors within humanitarianism is key, and it
is crucial to avoid conflicts between governments and the diaspora. 

KEY HIGHLIGHTS
This session analyzed the humanitarian ecosystem of diaspora engagement and the increased
interest in the valuable impact of diasporas in humanitarian engagement. The goal of the session
was to highlight the principle of care between diaspora, countries of origin, and countries of
residence seen through humanitarian actions of diaspora communities in moments of need. 
 Humanitarian action is one of the first ways in which diasporas think strategically about how they
can influence positive change at home and abroad. Thus, the key element of the discussion during
this session was exploring how governments can act and facilitate long-term inclusion of diasporas
in humanitarian responses. The session reflects key systemic challenges and opportunities and
solutions that face diaspora humanitarianism.

The Diaspora Humanitarian Ecosystem

Globalization and Humanitarianism

Session 2: Diaspora Humanitarianism: COVID-19 as Breakthrough
Movement
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People give money to those they feel more closely aligned with and to whom they can relate
and trust, which is why the emphasis on trust building is so important. During the session, the
“university alumni model” was discussed. In this model university alums give back because they
loved their time there and they trust the school and how they will use the funds and they want
to create experiences for the current students. Diaspora organizations and governments
should consider the ways in which universities incentivize and ask for funds to emulate that
within diaspora communities. 
Linkages change over generations, diasporas in different countries of destination have different
needs even if they have the same country of origin; it is crucial to understand the diversity of
the diaspora to tailor the request for philanthropy and effectively engage. 

In diaspora philanthropy, the role of governments should be of creating and enabling an
environment and forum for cooperation rather than acting as an implementor. 
Governments should embrace long term vision and structures, see diaspora groups as
development partners not just sources of funds, and understand the lifecycle of giving and
engaging diaspora before and after the act of philanthropy, the role of digital technology in
connecting philanthropy groups and encouraging diaspora philanthropy. 
The emphasis on trust building and cooperating is essential because diaspora philanthropy is a
non-competitive industry where collaboration is key. 
To boost engagement, one key strategy can be to customize based on diaspora background
and the context of where they are currently living. Another key consideration is looking at
where the money gets spent. Financial resources are vital contributions for NGOs, CSOs, and
diaspora organizations, so it is imperative to consider where they are spent between
intergenerational money transfers, country taxes, remittances, and charity. 

KEY HIGHLIGHTS
This session focused on philanthropy, altruism, and highlighted how altruism is not solely about the
provision of financial resources, but it is also about sharing time, talent, and treasure. Specifically,
diaspora time through interventions like mentoring and advice, talent through the transfer of skills,
and treasure through economic philanthropic contributions. An individual can play a very substantial
role and have a huge impact. One key message throughout the session is that philanthropy is driven
by a desire to bring about future change, to improve individual and collective circumstances, to
create opportunity, or to support various forms of infrastructure for development. Philanthropy
should be focused on addressing the root causes of issues and act as a force for common good.
The focus of the session was to demonstrate the role diasporas play across the philanthropic
sector, influencing agenda setting decision making and acting on the front lines distributing and
receiving philanthropic support. 

Understanding Why Diasporas Give Back

Role of Governments in Diaspora Philanthropy

Session 3: Diaspora Philanthropy: Time, Talent, and Treasure
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Words and definitions matter. The ways in which groups are defined, and the ways in which in-
groups and out-groups are considered plays a huge role in collaboration and progress. It is vital
for all relevant actors to be thoughtful and intentional in the words and definitions used in
dialogue and in policy. 
Partnerships and key actors were considered specifically for cross-thematic issues, such gender
equality and climate action. Diasporas bring diversity of experiences and solutions, so identifying
the key actors and collaborating and connecting with them is key to successful engagement.

Creating safe spaces to interact is key to allow others to feel included and accepted.
Establishing programmes and spaces for collaboration is essential to making progress in
diversity and belonging. 
Anyone is relevant if they have something to say, people do not need a position of power or a
platform, they just need to have something to contribute to the conversation. 
Inviting the next generation to be part of the decision making is critical to reach everlasting
engagement. It is time for the next generations to act. Older generations need to set the
foundations to unravel a new and inclusive era of connectivity. The next generations are ready
to be inclusive and listen to demands and concerns of other as to establish a more inclusive
climate where all people feel like they belong and their opinions are valued.
There is great promise in the future of youth in catalyzing on their technologically transnational
connection.

KEY HIGHLIGHTS
This session focused on the fundamental values of diversity and inclusion as the core of human
development, and the role in which diaspora communities can be changemakers in advancing
sustainable and inclusive societies. Diasporas are diverse. They have multiple sense of belonging and
identity and thus can significantly contribute to progress on diversity, inclusivity, and belonging.
Diasporas are repositories of cultural, economic, social, and political togetherness that promote
cross cultural leadership by aligning diverse belief systems and practices. Diasporas bring nuanced
understandings and views on these different issues and have a great capability to address these
complex issues from a variety of perspectives. The goal of this session was to consider the
immediate diaspora impact around the development of inclusive societies, to account for the
potential of diaspora leaders in bringing familiarity of local and global cultures, markets, and
procedures, and to position diaspora communities as one of the most attractive sources of
leadership to address challenges in these sectors. The session explored the intersection of diaspora
engagement with current work to promote diversity and inclusion and to propose actionable
outcomes to shape an inspirational call to action that educates and applies the capacities that
diaspora engagement provides in the context of diversity, inclusion, and belonging. 

Policy, Programmes, Partnerships, and Key Actors in Promoting Diversity

Creating A Sense of Belonging is Key to Inclusion

 Session 4: Diasporas as Diversity: The Diversity, Inclusion, and
Belonging Framework

Page 5

https://www.idiaspora.org/en/event-calendar/session-4-diaspora-diversity-diversity-inclusion-and-belonging-framework
https://www.idiaspora.org/en/event-calendar/session-4-diaspora-diversity-diversity-inclusion-and-belonging-framework


Connectedness and the cultivation of a sense of belongingness is the most important way to
engage the diaspora and increase their willingness and desire to act impactfully. 
Diasporas are motivated to invest back to their countries through her families because there is
a sense of loyalty and empathy. The more that diasporas feel connected emotionally to their
home countries the more they will be likely to contribute and make an impact. 
Diaspora impact investment and the creation of employment opportunities is key in improving
the standard of living in diasporas’ country of origin. The key to diaspora engagement is
organizing the diaspora and performing outreach in the cultural, community, formal and
informal engagement. 
The way forward is strengthening institutional leadership development, strengthening diaspora
diplomacy and dialogue, and communicating clearly to outline key information about the
needed support to allow for a targeted response from the diaspora.

This session also introduced Zidicircle, a diaspora led firm in the Netherlands that is promoting
inclusive entrepreneurship and investment.
The Green Venture Backers programme is being launched to empower the green economy
with the objectives of equipping and building capacity for investors. 
This programme is intended to help reduce the financing gap within the Green SMEs thus
supporting sustainable growth, development, and financial inclusion of green entrepreneurs
through diaspora investment, mentorship, and portfolio management.

KEY HIGHLIGHTS
This session focused on the new paradigm of work, living, and learning that the world is entering
post COVID-19 pandemic. A world of turbulence and disruption but also an opportunity to rethink
our habits and the ways in which we interact. Specifically, diasporas have begun to reassess and
redefine their conceptions of meaning, where they live, the impact that they can have, and their
role in climate change, ESG, and impact investing. This session highlighted the role that diasporas
can play in these arenas and the collective linkages of diaspora and impact through climate, ESG,
and investment. The session also looked at key trends and best models for success to leave
participants with a key sense of the scope of engagement in these sectors and actionable takeaways.
The session finished with a call to action to the next generation to consider how to make things
easier for the diaspora to make engagement more impactful; specifically, for families and local
communities to incentivize diaspora engagement in climate change, ESG, and impact investing.

Diaspora’s Motivation to Impact 

Zidicircle and The Green Diaspora Venture Backers Programme

Session 5: Diaspora Impact: Climate, Environment, Social and
Corporate Governance (ESG), and Investment
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Technology has democratized the engagement process because anyone can share their voice. 
The session explored the potential influence of the digital diaspora in politics, the environment,
connective technology, connecting people, changing situations, influencing health issues, the
promotion of economic investment, job creation, and promoting the willingness of the
government to cooperate. The purpose of this discussion was to successfully reveal that
through the digital diaspora, society can advocate and promote social policy in jobs, education,
and health. It emphasized the importance and potential of the diaspora.
The online platform, Meta, was discussed as a platform to facilitate the promotion of social
economic engagement, gender equality, human rights, civil society representatives, and engage
government participation in migrates life. Meta also works and cooperates directly with
governments to identify the level of local engagement with diasporas. It facilitates the
promotion of philanthropy, mobilization of resources, awareness raising, share of information,
charity, fight against misinformation, privacy and safety of digital platforms. 
Emphasis was placed on the use of programmes to equip the use of the platform during times
of crisis and to ensure safety policy to prevent improper and illegal use and leak of information.
The conversation also focused on the need to protect the digital diaspora through use of
penalties for bad online behavior, informing the community more fully, providing reports in
different documents, and safety promotion in general. 

KEY HIGHLIGHTS
This session focused on the transformative change in communications and technology, and the shift
towards diaspora communities being instantaneously connected with their country of origin from
their country of destination. This digital innovation has reshaped the diaspora engagement
landscape and has opened unimaginable possibilities and reimagination of the way things were done
in the past. The session reinforced that the key ingredient for diaspora engagement is trust. The
digital tools of connection and engagement and the entry of the global digital market leaders like
Facebook, Twitter, Instagram and Tiktok, has transformed the digital diaspora communities and has
revolutionized collective movements of change, advocacy and development. The session also
considered the challenges that have arisen from the rise in technology like tensions, polarizations
and misinformation. The critical importance of global digital connection hubs like  iDiaspora was
also discussed. The session also aimed to identify how diaspora engagement can shape a call to
action for new enablers of diaspora engagement through digital empowerment of the sectors and
how digital tools can give voice to marginalized communities through diaspora engagement.

The Power and Significance of Technology

Session 6: Digital Diaspora: Technological Tools for Engagement 
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Suggested policy considerations include facilitation of outreach to the digital diaspora
community, elaboration of the strategy development for digital diaspora’s collaboration,
promotion of digital knowledge exchanges, increases of approaches to governmental
institutions, platforms to raise awareness on gender equality, promotion of human rights, civil
society, and representatives, philanthropy, mobilization of resources, growth of tools to
provide privacy and safety on online platforms, and developing partnerships and conversation
between governments and social media platforms like Instagram and TikTok. 
Programmes considered were focused on increasing diasporas accessibility to digital platforms
and the use of digital tools to increase the business and other segments of society and to drive
social and economic impact.

New Relevant Policy and Programmatic Considerations
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Communication outreach as a vital key to design and implement policies and programs relevant
for diaspora engagement. 
Strategic partnerships between States, international organizations, civil society, and private
sector as to create the framework for diaspora engagement and therefore empowering them
to share and transfer resources at the local, regional, national, and international level. 
Circulation of skills and knowledge transfer are forms of engagement that benefit global
development. Members can be both lower and highly skilled and they also have an important
role socially and economically in the development of the country where they reside. Similarly,
when diaspora return even temporarily to their countries of origin, they bring with them the
experience they have acquired abroad. 
Protect the rights and promote the welfare of Diaspora workers overseas.
Incorporate Diaspora into training programmes that will strengthen productive capacities and
generate programmes for the transfer of knowledge and experiences of professionals abroad
for sustainable development. 
Create partnerships, governments are trying to initiate links with international organizations,
civil society, the private sector, and universities, while also using the collective of people abroad
and networks of trained professionals to further enhance diaspora human capital. 

KEY HIGHLIGHTS
Human capital is defined as a set of skills, knowledge and experience possessed by an individual or
population, which is viewed in terms of their value or cost to an organization, community or either
country of origin or residence. In this perspective, during the discussion of human capital,
participants look to assess how the skills possessed by members of the diaspora can be identified,
so they benefit their home country and the country of residence. 
This space sought to find out what are the best practices other countries are integrating to engage
in more intrinsic ways with the diaspora, what lessons they learned and how that could be valuable
for everyone specially for policymakers and practitioners. Similarly, participants were asked to look
at three questions including 1) what recommendations could be made at the policy level to achieve
global collaboration in relation to diaspora human capital, 2) what recommendations could be made
for programs to engage and to mobilize human capital? And 3) who were the key actors?
Governments acknowledge the potential implication of the increasing levels in migration. Thus, this
summit happened at a time when governments were seeking avenues to increase collaboration with
diaspora communities and ultimately to recognize and maximize diaspora’s potential and their role
in society: “diasporas can build bridges between states and between societies” while an “effective
human capital diaspora engagement is one that considers scenarios in both countries of origin and
destination and one that coexists with each of its capacities.  ”

Key Recommendations to Engage Human Capital:

[1] This definition was provided by IOM to inform the background paper on Human Capital.
[2] GDSDublin Technical working Group on Human Capital: https://youtu.be/w9akOZFQoQM

Technical Working Group on Human Capital

[1]

[2]
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Create links with groups abroad including second and third generations. 
Promote the country-of-origin’s image and cultural connections to strengthen the cultural links
with the diaspora. 
Acknowledge the work and achievements of diaspora abroad. 
Teach the mother language, traditional music, and cuisine to children and members of the
diaspora abroad. 
Encourage diaspora abroad to gather and share among themselves as to cultivate cultural roots. 
Embrace ludic activities to attract younger generations including storytelling as a way of moving
people and appeal to their involvement.

KEY HIGHLIGHTS
Cultural capital refers to the “acquisition and transfers of new values, perspective and ideas that
enrich the diversity and resilience of societies  ” by realizing that diaspora have agency, and they
have a lot to bring to the table. Putting this definition upfront this working group wanted to reflect
in three aspects in relation to cultural capital:  What are the key institutional mechanisms? What
are those key information mechanisms? And what are the key implementation mechanisms? These
aspects are relevant to help identify what governments need to put in place in order to build these
long-term mechanism as to engage effectively with diasporic cultural capital, while utilizing policies,
strategies, and governmental approach.

Key Lessons to Engage Human Capital and Diaspora:

With these and other initiatives is possible to see that there are many ways to engage with cultural
diaspora. Besides, engaging in this area of diaspora is key to generate soft and smart power given
that people often connect through the sense of belonging and common history. Diaspora thus must
be put in the center of this approach because cultural commonality can incentivize further
collaboration among different stakeholders, while cultural engagement is vital for the preservation
of languages as well as traditional linkages. These linkages can also be created through digital spaces,
which in today’s evolving and changing are vital for the promotion of cultural heritage including,
arts, cuisine, music, sports, and cultural celebrations. 
Conversely, other participants shared how they have identified “culture as a tool for diplomatic
relations between countries,” and how they promote a positive narrative of migration as an
element that enhances the culture and economy of the countries. It was discussed how the
allocation of more funds are imperative resources for the dissemination of culture. Similarly, the
promotion of impact measurements in relation to cultural dissemination represent essential means
for the development and engagement of the diaspora with their cultural capital. Government and
organization alike must recognize that making investments in cultural capital is a critical approach to
engage more and effectively with their diaspora.

[3] This definition was provided by IOM to inform the background paper on Cultural Capital 

Technical Working Group on Cultural Capital

[3]
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Prioritizing the aspects of social capital inputs in policy development and implementation
processes in countries of origin and residence. 
Enhancing the operational and leadership capacities of diaspora civil society networks and
organizations. 
Embedding non-governmental service providers to ensure access to key marginalized members
of the diaspora.
Including the contributions of second and third generation diaspora as well as youth to make
them part of different programs and incentivize their participation in civil society.
Undertaking approaches to empower diaspora social capital through strengthening the
networks, making good use of information, and accompanying the migrant community to
defend their labour rights. 
Advancing collaboration between the consulates and the local civil society in terms of
addressing very specific problems of diasporas. 
Countries of origin and residence should both consider diaspora engagement for learning and
for advancing in the national agendas, 
Governments should consider bilateral agreements to institutionalize the relations with their
diasporas and grant access to the right to vote, work, access to education, health, and welfare. 
In terms of the COVID-19, having a well-established and organized diaspora is tremendously
helpful to overcome the crisis.
Enhancing capacity building; tackling climate change; and showing resilience are vital
components to support the diaspora given that countries are already being impacted by the
effects of climate change. 
Considering Diasporas as scientific and development actors.

KEY HIGHLIGHTS
Diaspora of social capital is defined as the overseas resources available to a country, region, city
organization or location. This capital is made up of flows of networks of people, finance ideas and
attitudes among people who live and work in a particular society allowing that society to function
effectively . Mobilizing this capital comes through engaging, enabling, and empowering diaspora
communities. 
The goal of this working group was to look at specific themes related to social capital of the
diaspora and how this can contribute to development while taking steps to design a meaningful
future of the diaspora engagement. The key areas to achieve diaspora engagement looks at the
inclusion and promotion of political participation and civic participation in both the country of
origin and the country of residence in areas such as peace-making, reconciliation processes,
elections, and political approaches. During the session, the benefits of effective, transparent, and
reliable communication was highlighted as a crucial method to engage with the diasporic social
capital. 

Key Recommendation to Engage Social Capital and Diaspora:

[4] This definition was provided in the background paper on Social Capital

Technical Working Group on Social Capital

[4]
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When asked about what could the future agenda document recommend at a policy level to achieve
global collaborative action? Participants draw attention to the important ways in which diaspora can
be agents of change and first respondent to crisis, like earthquakes, the pandemic and other difficult
and unexpected situations. Participants acknowledge that Diaspora are valuable not only financially,
but also intellectually in exchanging knowledge and acting as humanitarian providers. Other
participant also called in the need to reconcile the attitudes towards diaspora because sometimes
prejudices can lead to consider diaspora as competition and not as allies. Thus, working toward
peace is indispensable to allow the diaspora to flourish.
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Technical Working Group on Economic Capital

Stablishing investment funds. The African Union Commission, for example is planning to
stablish an African diaspora financing Corporation, which will be a sort of continental
Investment Fund to allow transnational diaspora engagement. 
Setting diaspora policies to bring all the governmental and key actors under the same umbrella
to facilitate connecting businesses, investors, and banks at home.
Collecting data on financial contribution from the diaspora not only in remittances, but trade
and tourism. 

KEY HIGHLIGHTS
The aim of this technical working group was to identify the best practices to engage with diaspora
economic capital and to identify where policymakers, practitioners, organizations, and sectors
needed to put their efforts. Economic capital is defined “as any economic resource used to buy
and/or make products and provide services” . Economic capital includes businesses,
entrepreneurship, trade activities, remittance sending, philanthropy, savings, investment behavior,
and tourism. 

In many countries the contribution of remittances and philanthropic endeavor made by members of
the diaspora and other organizations represent significant donations for the communities of origin
especially in the fields of education and health. The World Bank has indicated that remittance flows
have greatly complemented government cash transfer programs to mitigate families’ economic
hardships during the COVID-19 crisis. Hence, facilitating the flow of remittances to provide relief to
strained household budgets should be a key component of government policies to support a global
recovery from the pandemic. 

The vision of diaspora economic capital centers around the role that migrants can play in the
sustainable development of their countries of origin and destination. It is well known that
remittances contribution represents an asset to unlocking other types of financial aspects such as
diaspora investment, entrepreneurship, trade, and diaspora philanthropy. More recently, leveraging
diaspora economic capital has been broadened to include opening new businesses and facilitating
trading relationships between countries of origin and countries of destination. It has been proven
that Diasporas are already well-positioned networks capable of breaking down the barriers and
connecting businesses in both countries of residence and origin and can establish bilateral trading
relationships. Conversely, diasporas can provide social remittances, in terms of skill development,
and mentoring for businesses where they invest in; and in this environment, is where Diaspora
philanthropy also comes into place in terms of time and talent benefiting women, youth, and rural
areas. 

Key Recommendations to Engage Economic Capital and Diaspora:

[5] This definition was provided by IOM to inform the background paper on Economic Capital.

[5]
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Making partnerships with diaspora organizations, NGOS, civil society, and educational
associations and institutions.
Teaching financial education is critical to make good use of remittances and to create
everlasting and fruitful contributions in the country of origin. 
Educating the families of migrants should be at the centre of the initiatives so the children of
migrants will not become migrant labour themselves. 

Finally, three focal points to prioritize economic capital were highlighted: 1) collaboration to build
information systems, 2) supporting network and institutional initiatives and 3) generate joint
strategies so information can be shared with different diaspora communities. 
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Conclusion

The Global Diaspora Summit, Dublin 2022 was a great success thanks to all the different sessions in
which participating governments, diaspora organizations and stakeholders had the opportunity to
share their experiences, discuss their concerns, and make recommendations. 

What is written in this document is only a sample of the many reflections and points made during
the first day of the conference which equals more than a dozen of recorded hours. So, by no
means this is exhaustive. However, we believe that the document can serve as a guide to the
Diaspora community as they seek to revise pivotal points made during the summit. 

The Summit concluded with the adoption of the “Dublin Declaration” which constitutes a future
agenda of action for global diaspora engagement. This milestone document commits the
international community, partners, and stakeholders to create conditions for migrants and
diasporas to further contribute to sustainable development.
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